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July 4, 2008

TO:
SFL Affiliates and Non-affiliates, Executive Council


and Senior Staff Representatives

Dear Brothers and Sisters:

RE: Legal Challenges Campaign Update

This is an exciting moment for our movement in its collective decision to fight back against the undemocratic laws of the new Sask Party Government. There are three aspects to our response which we have begun:

A. The Labour Relations Board Order in Council

As reported at our last SFL Executive meeting, we filed our Notice of Motion to have the Order in Council, which terminated the former Chair and Vice Chairs and appointed one Chair to replace them, struck down because of institutional bias and interference in the judiciary and declared unconstitutional. It is scheduled to be heard on September 9 in Regina at the Court of Queen’s Bench. You are encouraged to attend. This case is being co-ordinated by me, Cara Banks, Peter Barnacle, Larry Kowalchuk and Crystal Norbeck. We have been offered assistance from other lawyers in Canada pro bono and are working with them.

B. The International Labour Organization Complaint

As you have heard, NUPGE together with the SGEU filed a complaint with the ILO. We are working with them and will be filing a support complaint on behalf of affiliates in Saskatchewan. That complaint says that the new legislation (Bills 5 and 6) violates our international law right to freedom of association under Convention 87 and customary international law. Our complaint is ready to file by July 20th. We are asking affiliates if they want to include your name on the complaint. Please confirm your desire to add your name by July 18th. A number of affiliates have already done so. I would encourage you to do so as it adds to its impact in solidarity.
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C. The Charter Challenge to Bills 5 and 6

Our legal team consisting of Marj Brown and Craig Bavis from Victory Square Law Office in Vancouver, and Larry Kowalchuk, (assisted by Cara Banks and me) met to finalize the preparation of our time line and plan as well as to prepare our Statement of Claim. We have scheduled July 25 as the filing date. We will be seeking remedies which include: striking down all and/or substantive parts of Bills 5 & 6, costs, as well as potential damages that union members and unions may suffer. We are asking affiliates if they want to include their union as a named party to this legal challenge. Please let us know by July 20th as well. I want to encourage as many as possible to join in solidarity with this historic challenge. 

We held a brief educational on June 27 with those who attended to gather potential evidence and witnesses. We ask you to forward to our office any of the following: copies of notices sent to you pursuant to Bill 5 of management essential services designation requests; bargaining proposals which are based upon Bill 6 ( like collective agreement terms which will expire after November 7, 2011 and longer than three years); examples of management communications expressing their ‘opinions’ during organizing drives and other situations; and other examples of employer behaviour which is designed to interfere in union activity.

We look forward to your collective assistance in this campaign. We are encouraged by the support so far and hope that together, we can make working conditions and the life of our rank and file better as we struggle against the policies of this Government. In these times, solidarity does make us stronger. 

These matters are of serious importance and time sensitive.  Please respond with your support as soon as possible.

In Solidarity
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Larry Hubich

President, Saskatchewan Federation of Labour
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